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Messieurs les Présidents

A0 #4627 des Conférences Régionale des Universités
de PEst — Ouest - Centre

OBJET : avis de vacance pur le poste de spécialiste Programme dans le secteur des sciences sociales
et humaines.

J’ai ’honneur de vous faire parvenir, ci-joint, pour diffusion, un avis
de vacance pour le poste de spécialiste programme (P4) dans le secteur
des Sciences sociales et humaines de I'UNESCO pour un contrat & durée
déterminée de 2 ans.

Le spécialiste programme sera, sous I’autorité du Sous-directeur général
pour le Secteur des Sciences sociales et humaines, responsable de 1’élaboration
et de la mise en ceuvre des programmes dans ledit secteur.

Les candidats 4 ce poste doivent notamment étre titulaires d’un dipldome
universitaire supérieur (master ou équivalent) en Bioéthique, éthique des
sciences et technologie, dans le domaine des sciences sociales et humaines,
des sciences politiques, des relations internationales ou dans ces domaines
connexes.

Le dernier délai est fixé au 23 novembre 2020.

Vous voudriez bien trouver ci-joint, les informations relatives & 1’appel
a candidatures.

Aussi, je vous saurais gré des dispositions que vous voudrez bien
prendre en vue d’assurer une large diffusion auprés des établissements
universitaires relevant de vos régions.
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Pragramme Specislist (Soclsl and Human Sclancas}

OVERVIEW

Post Number « S 303

Grade : P-4

Parent Sector ; Social and Human Seiences Seator (SHS)
oaty Station: Parls

Job Family: Soclal and Human Selences

Type of contract ; Fixed Term

Duration of contract ; 2 yaars

Recruitrnent open te @ intemal and externa! candidates
Application Deadline {Midnight Parls Time) @ 23-NOV-2020

OVERVIEW OF THE FUNCTIONS OF THE POST

Under the overall authority of the Assistant Director-General for Soclzl and Human Scisnces
Ssctor (ADG/SHS), guldance from the Director for Palicles and Programmes and Director Tor
Partnerships and Outreach and direct supervsion of the Chisf of Section, the Incurbent is
responsible for ensuring the development and delivery of » wide spectrum of programme and
preject management Initistives from funding proposals to design to reporting. He/she advises,
manages and reports on regular and extra-budgetary programme design, guidelines, resources
and prograss, Me/she advocates organizational Involvemant and particioation In malnstream
soclal and humian sciences activities snd initiatives.

The Incumbent works within the frameworks of UNESCO's Medium Term Strategy (C/4s), the
appreved Programme and Budget {C/5) and globa! development plans such as the 2030 Agenda
for Suztainable Developmant. in particular, the incumbens wili:

Long Description

« Contribute to and participate in the strategic planning of the sctivities of the Sloethles
and Ethics of Scienca programme, which embraces the Human Rights Based Approach
(HRBA} and gender eguality lssues. Manage the secretarints of the statutory advisory
bodias related to the Programme and the secretariat of the UN Interagency Comimittee
pn Bloethlcs {UNIACB), Including partisipating In the desigh of strategles for
implementing comman thematlc arezss of work.

+ Coordinate Programme and projact roliout and monitoring as reflected in work plans,
Davelop projects, Programme and funding praposals, overses agreements and contracts
as well as define UNBSCLYs Involvement and mabillze relevant resources.

¢ Inftlate policy development and crestion, in accordance with priority sreas. Advocats
for and lead intersectoral and divisional collaboration as well as quality assurance
exerisgs,

» Davelop strateglc partnerships and mobilize sxtra-budgetary resources, inchuding
coordination of doners, Promote and strengthen partnerships and networking, as well
as research and capachy-building,

+ Provide support 0 fleld offices In [nstitutional capacity bullding actlvities, as well as
technical advice and backstopping in the area of Bloethics and Ethics of Science teo

UNESCC’s field officas.

COMPETENCIES [Core / Managerial)
Cammunication [C)
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Accountablity (€)
Innovation {C)

Knowledga sharing and cominuous improvement (C)
Planning and organizing (€)

Resuits focus (C)

Tearnwork (C)

Bullding parinerships (M}

niving and managing change (M)

Leading and empowering others (M)

Making quality decisions {M)

Managing performance (M)

Strategle thinking (VM)

Far detailed informatlon, pleaze consult the UNESCO Competency Frameweork.
REQUIRED QUALIFICATIONS

EDUCATION

¢ Advanced universlty degree {Master's or equivalent) in Bioethics, ethics of science and
teshnoiogy or In the fleld of soclal snd human sciences, political science, international
rejations or a refated discipline.

WORK EXPERIENCE

»  Minlmum 7 years of progressive relevant profegsional experience in the area of sacial
and human sciences; '

s Experience at the national and/or International level in the field of bloethics and athles
of sclence and technology;

o+ Experience in designing. implementing, and coordinating sirategles and activitles
related to capacity-bullding inthe arez of bloethics and ethics of seience and tachnology.

Long Gsscrintion
SKILLS AND CONIPETENCIES

» Good analytical, arganizational and project managemaeant skills;

s  Excelient coordination and interparsonal skills;

o« Proven ability In programme management, Including the monitoring ard reparting of
programme activities and related financial and substantive aspects;

«  Capacityro bulld and maintain effectiva working relations with national/local
authoritles, relevant institutions, intergovernmental and non-governmeyial
organizations, including through natwerking;

s Ability to putticipate effectively In high-fevel negatiations with internal and external
partners;

«  Excellent knowlodge of fund-raising and other resource mobilization mgchanisms;

« Excellent written and aral communication skills, including the ability to prepare and
oresent findings and recommandstions on issues clearly aad concisely;

s Abillty to manage and motivate staff and teams and to maintaln effective working
relationships in @ multiculturai environment.

LANGUAGES
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¢ Excellent knowledge {spoken and written) of English or French and good knowledge of
the other language.

DESIRASLE QGUALIFICATIONS
WORK EXPERIENCE

s Demonstrated experience in international cooperation programmes,
s Experience with structures, mathods and procedures of UNESCO's governing hodies.

SKILLS AND COMPETENCIES

o Familiarity with the work and general functioning of Intemational erganizations and/or
the United Nations System;

»  Ability to contribute to secretariats of programme committaes, including designing and
Implementing working methads, mansging budgsts and administrative procadures, or
providing advice on statutory quastions and strategic approaches for the committes’s
work and deliberations, as well as faciiitating the coordination snd collaboration among
the chairs of the three committees,

LANGUAGES
s Knowledge of another cofficial langusge of UNESCO (Arabic, Chinese, Russian and/or

Spanish).
BENEFITS AND ENTITLEMENTS

UNESCU’s salaries consist of a basle salary and other benefits which may include if applicable:
20 days annual leave, family allowance, medical insurance, pension plan ets,

Far more Infarmation In benefits and entitlements; pizasa consult [CSC website and UNESCO's
garaer Wahsite,

ASEESSMENT
Evaluation of qualified applicants may Include an assessment exerciss and & compeatency-hased
intarviaw,

UNESCC applies a zera tolerance policy against alf forms of harassment

UNESCG 13 committed to pramoting geographical distribution {last updatel and gender
aquality within its Seeretariat. Thorafore, women candidates are strongly encouraged to
apply, @s well as natlonals from non- and under-representad Member States, Persons with
dlssbilitias are sleo encouraged te apply. Worldwide mobllity is required for staff members
appointed to international posts.

UNESCO does niot charge a Fee at any stage of the regruitment process,




